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Making College Pay Off

by Adele Scheele. New York: Ballantine Books, 1983.
209 pages, 2.95 (paper)

This book has much to conlribute to the total education of a college
student The author aleris the high school and college student to the idea
that a college education should be seen as a head start into the real world
rather than as a lime out lrom the real world. “Making College Pay Off
could well be required reading for every freshman.

As any college placement officer can tell you, all oo many students
wait until the eve of their graduation 1o seriously consider the relatienship
of the college curriculum 1o the job orf career that will follow. Toao lale, says
the author, who wanis every student to see college as a laboratory of four-
year internship for luture employment, To thatend each chapter is devoled
lo ways that different college experlences can help develop skills needed
to be successful In a career that follows. She equates attitudes and skills
that can be developed as a student to thase needed in the work force. And
she continually stresses that for a college experience o lead o work
opportunities, a student cannol be caughtin a passive-student trap, “You
::n‘t walt for things to happen,” says author Scheele, "you must make it

ppen”

The author's approach Is pragmatic, full of how to's. How to set goals,
how fany why to do more than your share, how 10 get the recognition you
deserve, how to broaden your experiences through extra curricular activi-
ties, how to make the most ol tests, papers and projects. Inone chapter, Dr.
Scheele points out that welcome as peer suppori may be, of far more value
are strong monitoring relationships with professors and depariment
heads. Later, she says, it will be your professors, not your peers, who can
help yeu getyour first job and It will be your boss, notyour fellow employees
who will get you your promotion. The book concludes with a check list to
stimulate the student reader 1o action, to make opportunities for things to
happen during the college yoars,

"Making College Pay Off" could serve as an excellent text or required
reading in a freshman orientation course. Chapters dealing with everyday
experiences in the life of a college student can lead 1o stimulating class
discussions. For instance, where is the fine line between brown-nosing
and a positive monitoring relationship with a professor? Whal are the risks
in seeking to be recognized? How does one successiully balance extra
curricular activities with the need to earn good grades? What is a potential
employer looking for when evalualing a student's college experience?

"Academic learning needs 10 be integrated with an awareness of how
things work in the world" says the author. This book will tell the student
reader how this can be accomplished,

Elizabeth M. Finlayson
James Madison University
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At Canisius College, a Faculty and Stall Menloring Program was estab-
lished to help new students become personally involved in campus life and
to increase the Interaction of students with faculty members and adminis-
trators. Filty-five individuals from the academic disciplines and all phases
of administration volunteered to serve as unrémunerated mentors in the

ogram. The mentors mel with about eight students each in five meetings
throughou! the academic year. Discussions were led by a student siall
member from the orientation program. About 60 percent of the menlored
students regularly attended the meetings.,

At the end of the first semester, a comparison of ihe 384 menlored students
and the 381 students not selected for the program revealed that the
mentored freshmen were less likely than the cther freshmen lo receive
deficiency notices (18 percent vs. 39 percent) and less likely 1o atain a
grade below 2.0 (20 percent vs, 33 percent). Flrst-semester attrition was
greater among the students not in the program (11 percenl) than among
those in the program (3 percent). Atthe end of the year, about 20 percent of
the students in the mentored group completed a written evaluation, most
indicating that the program should be extended o all students. {4 ref)—
Dean of Students, Canisius Coflege.
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Brinkerholl, D.B. & Sullivan, P.E. Concerns of New Students: A
Pretest:-Posttest Evaluation of Orlentation. Jourmnal of College Stu-
dent Personnel, 1982, 23{September) pp, 384-390.

At the University of Nebraska (UNL}, a 37-item questionnaire on demo-
graphic background and level of new-student concern in seven areas
{academlos, linances, location of facilities and bulldings, university struc-
ure, housing, identity, and social relahomhi‘pa) was completed by a
systematic random sample of 167 of the 1,764 participants in the 1979
UNL Summer Orientation Program. The 6-part orientation program was
held on orlentation day and inciuded a welcome session, seven 20-minute
mini-sessions, campus tours, a student coNcems session, a discussion of
academic perspectives, and housing and health center lours. The
questionnaire with background items was completed before participation
and the ratings items were completed agaln two weeks after participation.

The results revealed few variations in responses by background characler-
istics. The students expressed al least moderate concern on almosi all
items al protest, Overall level of concern decroased from pre- 1o posttest for
all 37 items, and tests revealed significant decreases in concem for all
areas exceopl soclal relationsnips. The greatest reductions in concern were
in location of buildings and facilities, housing, university structure, and
academics. Examination of difference scores for each student revealed
that more than half of the students had a decrease In concerns, about 30



